Introduction
The choice of the profession is a major decision point that shapes a person's life. An individual spends a significant part of her/his lifetime for training for the profession that s/he will choose and the other part by practicing it, so s/he should make her/his career choice in a conscious way. In order to make the correct professional choice, individuals should consider their own abilities and interests. Thus they can be more successful and happy with the area that they selected. Nursing is defined as a profession that is responsible for the planning, organization, application and evaluation of the services aimed at protection, improvement and recovery of the health and wellbeing of the individual, family and society. It is a profession that composed of science and art and by essence it includes humanism and helping people. Therefore this professional choice cannot be made randomly (1) . In order to improve a profession, members who embrace the profession's ideology and their occupational identity, who are equipped with professional knowledge, skills and who have selfsufficiency in their occupational practices and also have the consciousness regarding the profession's authority and responsibilities are needed (2) . In this regard, it is expected that the aforementioned characteristics should be transmitted to the students in the institutions where professional educations are provided. The reason for choosing the profession, perception for the profession, the rate of benefiting from the education should be questioned since these factors affect the service quality of the nurses and midwifes after graduation. It is believed that students' perception for nursing/midwifery, their opinions and evaluations regarding to their professions, that is questioning the reasons for choosing this profession, would contribute to their career development. This research was conducted with the aim of finding out the opinions and ideas of Van Yuzuncu Yil University Health School students on their profession. 
Results
There are 298 (63%) students in nursing department and 175 (37%) students in midwifery department (Table 1) . When we examined the reasons for students' choice of the department, 54.8% of them stated that they chose it due to its high employment rate after graduation. When examined students' expectations from the school, 45.5% of them expressed that their expectation was to have a profession and get a bachelor's degree. When we asked their expectations from the profession itself, it was determined that %39.1 of them wanted to be good nurses and 54.1% of them did not want to change their profession. 34.5% of these students indicated that they did not want to change their department due to the ease of finding a job after graduation, and 33.4% indicated that they were content with their professions (Table  2) . Of the students, 83.3% disagreed with the idea that nursing was a job for women, while 40.0% of them stated that their profession was not valued enough by society, and 90.9% believed that their profession is an important part of the health care team. (Table 3) . 52.5% of the female students expect to have a job and a bachelor's degree, 41.8% of the male students expect to have a job (p<0.05). In terms of expectations regarding the profession, men (42.9%) expect to find jobs easily while women (43.6%) expect to become good nurses (p<0.05) ( Table 4) . The difference between men's (32.4%) and women's (43.2%) agreement with the idea that their profession grants occupational satisfaction was found statistically significant (p<0.05). A higher rate of nursing students expressed their desire to change their department compared to midwifery students (p<0.05) ( Table 5 ).
Discussion
When the reasons for the choice of the profession were examined, it was seen that the primary reason was higher employment opportunities. When we examine the studies conducted in our country, we determine that students choose the professions of nursing and midwifery primarily due to the high opportunity of finding a job and employment security (3) (4) (5) (6) (7) (8) (9) . Today the concerns about finding a job direct young people to the professions of nursing and midwifery with the attraction of high employment rates. Practicing a profession with love, excitement and passion creates a productive career, makes positive contributions to the profession, and provides a peaceful and happy life for the individual. A profession which was acquired by chance or coincidence and also which is practiced under the shadow of negative societal emotions could bring unrest and unhappiness to the life of individuals. According to our evaluation of students' expectations from their school, 45.5% of them expressed a desire to acquire a bachelor's degree and a profession. When we asked questions about their expectation from their profession, 32.6% stated their expectations as to find jobs easily, 39.1% expresses their expectations as to be good nurses. A statistically significant relationship was found between the students' ages and their expectations from the profession. 30% of 18-20 years old and 34.4% of 21-24 years old expressed their expectation from the profession is to find a job easily. Concern about finding a job increases with age. This is an expected outcome such that as the age of an individual increases, her/his desire to find a job which is a significant criterion for an independent life also increases. When the expectation from the profession was analyzed in terms of gender, a statistically significant difference was found between the rate of men (42.9%) and women (26.7%) who expressed their expectation as to find jobs easily (p<0.05). The rate of the women who expressed their expectation as to become a good nurse/midwife was higher than that of the men (p<0.05). In their study, Nilsson and Stormberg indicate that female students prefer helping others and take care of them, while male students' priorities are employment security, opportunities, flexibility (10) . Furthermore, male students rank the desire of giving care service to the others at the last order (10) .
In an interesting study conducted on 254 high school graduates and 498 associate degree students, students' reasons for the choice of profession is explained in five categories. These categories are described as moral interest, emotional needs, employment opportunities, economical reasons and interest towards science and diseases (11). Stevens and Walker conducted a study on 641 college students, and in this study students specify their reasons for the choice of profession as the desire of helping people and the desire of doing something important, respectively (12) . Another study explains the decision to become a nurse in relation to the desire of human contact, the opportunity to help others, the feeling of doing something useful, and job security (5). Almost half of our students expressed that they wanted to change their profession. The ones who do not want to change their department, indicated that their reason to stay was the satisfaction with the profession (33.4%) and feeling responsibility (18%). A statistically significant relationship between the desire to change profession and the reason for choosing it was detected (p<0.05). Those who chose the profession with stronger reasons (perception of ideal profession, employment) had no desire to change their profession. In the study of Özpancar et al, it is stated that 78.6% of the students do not want to change their profession(3). In our study, almost half of (45.9%) the students have such a change desire and this is a thought-provoking result. The rate of the students who want to change their profession increases as the time they spent at the university increases (p<0.05). Our initial hypothesis is that this could stem from the awareness of students regarding the challenges and responsibilities of the profession after attending the practice and application classes held at the hospitals. The nursing/midwifery students included in the study group, 83.3 %, do not agree with the idea that nursing is a job solely for women. They (87.9%) agree with the idea that males can also practice nursing. As they get closer to the graduation, the rate of the students who do not think nursing is a job solely for women have increased (p<0.05). Other similar studies in the literature too have revealed that the students find the idea of male nursing positive (3, (13) (14) (15) (16) . There are many studies that state sick/healthy individuals, practitioners of other professions, members of health care teams, academician nurses and nursing students have positive opinions about males practicing the nursing profession (13, (17) (18) (19) . The increase in the number of male nurses also shows that the social expectations have changed. There are many factors affecting the efforts of improving the status of the nursing profession, like elimination of males' concerns about the profession, career opportunities, job security and wages. 60% of the students in our study believe that the participation of males in nursing will increase the value of the profession and 43.8% believe that it will ease their fight for their legal rights. This result made us think that the students included in the study were affected by the patriarchy and the dominance of males in the decision-making processes in Eastern Anatolia Region where this study was conducted. 42.5% of the nursing/midwifery students stated that they did not agree with the idea of profession of nursing has a significant status in the society. Besides, a significant portion (35.3%) of the students disagreed with the idea that the profession of nursing is known enough by the society. Nurses/midwives think that their profession has a negative perception in the society. Occupational self-esteem is defined as an individual's value judgment towards the profession that s/he chose. Occupational self-esteem plays an important role in terms of making nursing students successful and productive and considering their profession important and valuable (20, 21) . In similar studies it is claimed that the image of nursing and societal perception negatively affects the high school students and occupation group (21, 22) . On the other hand, in the study of Özpancar et al, 59 .2% of the students agreed with the statement of "nursing is a profession valued by the society", and 72.4% of them claimed that they believed the profession of nursing was recognized enough by the society (3). In a study conducted in Canada, it was reported that students found the image of their profession positive (5) . In addition to this, students stated that they perceived themselves as individuals who defended their patients, and performed medical integration (5) . One in three students in our study group believes that their profession is a new and developing profession. Professionalization is defined as "a series of changes made in the structure of the job in order to reach the status of profession". When nursing is considered in this process, though the profession still lacks some of the professionalization criteria, a considerable progress has been made, especially after the 1980s. Yet, the profession of nursing still has deficiencies, primarily in scientific know-how and autonomy areas. Therefore especially these areas should be strengthened (2, 23) . Employment is an important determinant in our students' choice of profession. They consider the presence of male nurses as a positive development and seek specialization in branches. The reason why almost half of the participating students want to change their profession needs to be inspected and solutions should be formulated to solve this situation. Our students are aware of their responsibilities but feel uncomfortable with their image in the society. Taking steps which will improve the status of our occupation in the society and will make people perceive the importance of it can be advised. Author Contributions SI Guner conceived paper, oversaw data collection, conducted data analysis, wrote manuscript, critically revised manuscript and approved final version. S Karaaslan participated in study design, data analysis and approved final version. R Orhun participated in study design, interpretation of data and revision of manuscript and approved final version. The authors declare that they have no conflicts of interest.
